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Professional Ethics and Conduct Policy
Section A: Purpose

	Introduction
	This policy defines the standard of professional conduct and ethical decision-making required by all personnel representing Velocity Civil.

It governs behaviour across all corporate offices, educational environments, client interactions and active field sites.

	Purpose
	The purpose is to safeguard the public interest, deliver technical excellence and protect the corporate and professional reputation of our organisation.

	Target Audience
	All personnel.



Section B: Core Ethical Alignment

	Velocity Civil explicitly adopts and enforces the Engineers Australia Code of Ethics. All personnel must perform their duties in strict accordance with its four foundational pillars:

	Demonstrate Integrity
	Velocity Civil workers must act with absolute honesty, fairness and transparency in all professional dealings.

· Conflicts of Interest: Employees must declare any personal, financial or professional interests that could influence, or be perceived to influence, their objective judgment. All disclosures must be logged in the Velocity Civil Conflict of Interest Register.
· Commercial Honesty: All quotes, project reports, structural assessments and data submissions must accurately represent physical realities and professional opinions. Deceptive behaviours, bribery or inducement are strictly prohibited.
· Data and Intellectual Property: Maintain rigorous data governance. Engineering calculations, AutoCAD/BIM designs and client proprietary data must be handled securely and never altered to falsify outcomes.

	Practise Competently
	· Technical integrity relies on engineering outputs remaining strictly within verified bounds of expertise.
· Scope of Practice: Staff must only perform engineering services, certify designs or give technical advice within their specific areas of verified competence, education and statutory registration.
· Direct Supervision: Unregistered designers, graduates and trainees must work under the direct supervision of a Registered Professional Engineer. Unsupervised engineering outputs by unqualified personnel are a direct violation of this policy.
· Continuing Professional Development (CPD): Registered engineers are required to independently maintain their statutory CPD quotas to preserve their registration status and technical currency.

	Exercise Leadership
	· Velocity Civil expects its staff to model ethical behaviour and actively foster a culture of professional accountability.
· Professional Trust: Workers must support and challenge one another to uphold technical standards. Senior engineers must mentor graduates and trainees in both applied engineering mechanics and ethical practice.
· Duty to Report: If a worker identifies a structural design flaw, a safety compromise or a breach of professional ethics, they have an immediate obligation to report it through the internal engineering review workflow.
· Respect and Inclusion: Maintain a professional environment free from harassment, discrimination, or bullying. Professional disagreements regarding design choices must be managed constructively through formal peer-review pathways.

	Promote Sustainability
	· Engineers and designers hold a profound responsibility to create infrastructure that respects social, economic and environmental values.
· Public Health and Safety: The health and safety of the community is our paramount consideration. Designs must anticipate potential long-term risks, ensuring strict compliance with Safety in Design (SiD) principles and the National Construction Code (NCC).
· Environmental Stewardship: Designs must actively minimise adverse impacts on eco-systems. Personnel must prioritise sustainable material selection, efficient drainage/stormwater solutions, and asset longevity to reduce structural carbon footprints.





Section C: Cultural Sensitivity and Competency

	Velocity Civil acknowledges that civil infrastructure fundamentally shapes the lands, waters and communities it connects. We are committed to practicing with deep cultural awareness, respecting the rich heritage of Australia’s First Nations peoples and ensuring our engineering practices embrace diversity.

	Respect for Country
	· Personnel must recognise the enduring connection of Aboriginal and Torres Strait Islander peoples to the land and waters where our projects are built. Engineering designs, geotechnical investigations and site assessments must respect culturally significant sites and comply fully with state and federal heritage protection laws.

	Inclusive Community Engagement
	· When delivering projects that affect regional or diverse communities, engineering teams must communicate technical concepts transparently and accessibly, actively listening to local perspectives to ensure infrastructure serves all stakeholders equitably.

	Inclusive Workplace & Training Culture
	· We value diverse perspectives within our design teams and training environments. Staff and trainees must maintain an environment free from cultural bias, ensuring that communication, teamwork, and mentorship are conducted with mutual respect and cultural humility.



Section D: Policy Breaches and Consequences

	Practicing outside one's competent scope, failing to report critical safety risks, falsifying design data or failing to maintain required statutory registrations constitutes a severe breach of professional conduct.

	Violations and Breaches
	· Any violation of this policy will trigger an immediate internal investigation by the Quality and Compliance Team. 
· Confirmed breaches will result in formal disciplinary action, up to and including immediate termination of employment or contract.
· Where legal or statutory boundaries are crossed, Velocity Civil will fulfill its mandatory reporting duties to relevant bodies.





Section E: Document Control Register

	Document Identifier
	VC-POL_GOV_001

	Current Version
	1.0

	Effective Date
	15/07/2026

	Review Date
	15/07/2027

	Document Owner
	Human Resources Manager

	Status
	Approved

	Version History
	15/07/2026 
Approved and released for organisation-wide implementation.
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